
Date S pecialty T utorial GeneralT utorial P rogram T opic

1/7/2021
N one-VirtualM eeting

ElevateYourCareer-

T opGrow thS trategies

Q uality M anagem entS ystem s

– forFinancialandEconom icBenefits

2/4/2021
N one-VirtualM eeting

M odularKaizen:

AppliedT oolsforL ean
S peedP resentations

3/4/2021
N one-VirtualM eeting

Bow tiestoM akeyourR iskAssessm ent

M oreP resentable

Q E/BB...Com pareandContrastR olesand

S killS ets

4/1/2021
N one-VirtualM eeting

A Data-DrivenApproachtoU nderstanding

Custom erExperience

Harm oniousChanges:EngagingS takeholders

w ithP ockets,Zones& M odes

5/6/2021
N one-VirtualM eeting ExpandingYourInfluenceT ookbox

T heP rocessApproachasthe

BasisforaQ M S

6/3/2021
N one-VirtualM eeting

How toGetyourBoss'sBoss

toU nderstand

Chancification:A Curefor

theFlaw ofAverages

9/2/2021
N one-VirtualM eeting L essonsfrom 600 Fishbones 5S YourL ife

10/7/2021
N one-VirtualM eeting S oftS killsforHardBrains

P assingtheBaton:AchievingQ uality

throughDelegation

11/4/2021
N one-VirtualM eeting

From S O S toW O W !

BreakingBarrierstoInnovation

T heT hreeL ayersofL eadership

thatCreateChange

12/2/2021
N one-VirtualM eeting EngagingQ uality S ystem s” W hatisContinuousIm provem ent?

YearS pacer Chair:R oxanneP illar

1/6/2022
N one-N ew L ocation

How toS peakw ith

ConfidenceandClarity
How toFutureP roofYourCareer

2/3/2022
N one-VirtualM eeting

Fundam entalsof

EffectiveDataVisualization

S S O I– S im plify,S tream line,

O ptim izeandInnovate

3/3/2022
N one-VirtualM eeting

L eaderCredibility. W hy dosom egettheir

ideasadopted

T heP ow erofEm ployeeEm pow erm ent: 

ActionableS trategies

4/7/2022
N one-N ew L ocation

Q uestforExcellence: 

A Q uality Journey

A Key AttributeinYourS uccessJourney

–  CO M M IT M EN T

5/5/2022
N one-N ew L ocation ConductingM eaningfulVirtualAudits

Q uality Culture:W hatitisandhow toget

there!
6/2/2022 . T our1:xxx T our2:xxx

GreaterFortW orthS ection1416-T opicL istforCertification



9/1/2022
N one-N ew L ocation S ix HatsT hinkingtoBetterDecisions S tairw ay toDataL iteracy

10/6/2022
N one-N ew L ocation

m yAS Q ...GettingM orefrom

YourAS Q M em bership

A L ifeS avingO perationalExcellence

Journey U tilizingtheS hingoM odel

11/3/2022
N one-N ew L ocation

FirstArticleInspection(FAI)

R ightFirstT im e!

P erform anceL evers:

How turnaroundspecialistsrapidly

12/1/2022
P P AP -Q ualificationP rocessforCustom er

Confidence
L ean:ItIsAboutP eople L essonsL earnedAboutL essonsL earned

YearS pacer Chair:JennierS m ith

1/5/2023
N one-N oR oom Avaiablity N etw orking– Q uality P rofessionals R ighttheFirstT im e-Video

2/2/2023
CAN CEL -W EAT HER CAN CEL -W EAT HER CAN CEL -W EAT HER

3/3/2023
CAN CEL -W EAT HER CAN CEL -W EAT HER CAN CEL -W EAT HER

4/6/2023
N one-S cienceFairP rojectBoards FortW orthEngineeringandS cienceFair FailuresareS teppingS tones… toS uccess

5/4/2023
N one-VirtualM eeting

S evenAncientT ools–  the7 ClassicQ uality

T ools

Apply L eanS ix S igm atoN on-m anufacturing

P rocesses
6/8/2023 . CAN CEL L ED by HO S T .

9/7/2023
S haininR edX P roblem S olving

R ootCauseAnalysis:

A P ractical& HolisticApproach

R andom O bservationsfrom aQ uality

M anager

10/5/2023
S ticky S itualtionforaR edX P DCA O verview BaldrigeExcellenceFram ew ork

11/2/2023
N one-N oR oom Avaiablity

EducateU serson8D togetAcceptable

R esponses

R iskBasedT hinking:How Q uality

P rofessionalsCan M ake a Diff erence

12/7/2023
N one-HybridM eeting L ean:ItIsAboutP eople L essonsL earnedAboutL essonsL earned

YearS pacer Chair:JennierS m ith

1/4/2024
A T asteofR eliability anditsM etrics How toM anageYourBoss P lanningT oS ucceed

2/1/2024
AuditingFoundry O perations IntroductiontoP rocessCapability R evisitingDem ing'sR edBeadExperim ent

3/7/2024
P rocessCapability S tudies:P reparation T hreeW hatsforCriticalT hinking

Com m onS enseCyberS ecurity:T ipsand

T ricks


